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1   WELCOME AND ChAIRMAN’S 
INTRODUCTION

Dear Colleague

Welcome to the second Annual Report from IcAEW practice committee 
(‘Ipc’).

firstly on behalf of the committee may I thank my predecessor Howard 
Gross for his sterling work in securing the establishment of the Ipc, and 
congratulate him on his appointment to chairman of the Members’ Board, 
to which the Ipc reports. Howard also now sits on IcAEW’s main Board.

Ipc’s second year has seen the productive and co-operative development of 
the top level relationship with key IcAEW departments and boards. It also 
saw the testing of its constitution’s election processes – these worked well 
and have enabled several new members to join the Ipc – demonstrating, 
as was intended, the opportunity for any member in practice to be directly 
involved with the Ipc’s work.

A key element of our programme for the months ahead will be to provide 
more focussed communication and commentary to you, to build a sense 
of community and belonging for all in practice, and hopefully encourage 
wider member input and feedback. 

Lastly, I would like to thank sincerely each committee member for their 
willing and constructive contribution to our proceedings during our second 
year, and to the good work and support provided by IcAEW staff under the 
guiding hand of chief Executive Michael Izza.

Peter hollis
chairman 
IcAEW practice committee 2012/13
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The role of the Ipc is to be a representative voice 
for practice within IcAEW. It listens to members 
and raises issues of concern with IcAEW and works 
with senior staff to resolve them. It guides IcAEW 
on the development of services and advises on 
communications and the impact of regulations.

2   IPC’S ROLE



DIALOGUE, DEVELOPMENT AND FUTURE DESIGNS 05

The remit of the Practice Committee is to be 
a conduit for members’ views, which are a 
vital component in the development of ICAEW 
strategy for supporting and representing 
members in practice.

ExTENDING AND NURTURING GOOD 
RELATIONShIPS

The committee continues to reap the benefits 
of strong and trusting relationships with IcAEW 
executive directors, who are frequent visitors to 
the committee’s meetings to seek views or simply 
to update.

The chairman and vice chairman also have a regular, 
quarterly meeting with chief Executive Michael Izza, 
which is invaluable in bringing important strategic 
issues directly to his attention.

IPC listens to members and raises issues 
of concern and works with senior staff to 
resolve them.

RAISING PRACTITIONER ISSUES AT MEMbERS 
bOARD AND COUNCIL

The committee feels it is important to challenge 
IcAEW policies that impact on members in practice 
where these are considered not to be the ‘best fit’, 
and to feedback the experiences and concerns to 
those who put the policies together. The committee 
has been committed to become involved with 
council on policy decisions right from the start.

At the highest level, IcAEW policy is to support 
members wherever they are based and whatever role 
they are in, and the engagement and consultation 
of the committee is seen as of great importance.

ThE PRACTICE VOICE ON ICAEW COMMITTEES 
AND WORkING PARTIES

Members of Ipc are determined that all areas of 
practice are fairly represented on IcAEW committees 
and working parties, and have worked to ensure 
that committees reflect the perspective of the large 
number of members in small and medium sized 
practices.

If you have some time, enthusiasm and a desire 
to put something back into your institute, please 
consider coming forward to sit on one of the 
many working parties or committees. IPC can be 
contacted at practice.committee@icaew.com

IPC… provides insight for the ICAEW on 
the development of services, communications 
and the impact of regulations for practice 
members.

MEMbER FIRM ACCESS

As a direct result of feedback from practitioners, 
IcAEW member firms can now register for the 
Member firm Access service. The service allows staff 
who are non-IcAEW members working in IcAEW 
member firms to access useful website content held 
behind the members’ login, such as the portfolio of 
practice, ethics and technical helpsheets.

over 560 firms have so far signed up for the service, 
and we have over 2,000 new website users. A digital 
registration system was implemented in May 2013 
that makes registration fast and easy.

for more information about registration visit 
icaew.com/firmaccess

PRACTICEWIRE

developed in response to requests from sole and 
smaller practitioners, this e-newsletter comprises 
essential technical and regulatory changes, tax 
updates and practice management features. In 
response to requests from members for more 
regular updates – a review of the frequency of this 
publication has begun – currently this is a monthly 
round-up, but plans to move this to fortnightly are 
starting to be drawn up.

You can join over 4,000 members who have 
chosen to receive Practicewire by ticking the 
Practicewire box in the member preference area 
at icaew.com/preferences

ICAEW DIRECTORY OF FIRMS 
– FIND A ChARTERED ACCOUNTANT

The objectives are to create an online marketplace 
that helps businesses and individuals meet qualified 
advisers, and advisers meet quality clients and gain 
new business. IcAEW firms will be able to measure 
the popularity of their listing via an online enquiry 
management system. Every member firm has a basic 
entry: more advanced options available have a 
cost attached. 

The committee raised its concerns at the 
development stage querying how consumers will 
be able to find the directory. It was confirmed that 

3   PROGRESS TO DATE

mailto:practice.committee@icaew.com
http://www.icaew.com/firmaccess
http://www.icaew.com/preferences
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ICAEW DIRECTORY OF FIRMS 
– FIND A ChARTERED ACCOUNTANT (continued)

it will be linked to the IcAEW site, and there will also 
be media awareness campaigns. The committee 
has further continued to express the concerns of 
practitioners regarding the user experience and 
difficulties experienced obtaining information they 
required for finding local firms, and is working with 
the development team to put forward solutions to 
assist in addressing these concerns. 

PRACTICE FORUM EVENTS

Ipc reaches out to practitioners in person through 
a programme of practice forums held around the 
country. practice committee members and senior 
staff host free forums in conjunction with local 
district societies, and seek views on topical issues of 
the moment as well as holding an open discussion 
on any topic members wish to raise. The autumn 
2012 forums served to:

• consult on specific issues – AcA and training, 
HMRc Agents strategy, RTI and Audit exemption 
limits;

• inform about IcAEW strategy and the major issues 
on the horizon for the profession; and 

• gather views from practitioners on issues and 
problems facing them and their firms.

These events were appreciated as of relevance by 
the attendees who provided feedback, and they 
identified issues and concerns for IcAEW to follow 
up. In view of the importance of capturing views of 
all members in practice it is proposed to run practice 
forum events again in autumn 2013. 

other events suggested by the committee were 
arranged and implemented, including workshops 
for succession planning and setting up in practice. 
The committee also provided their guidance for 
the preparation of the programme for the Sole 
practitioners’ conference 2013.

ECONOMIA

Members’ concerns regarding the lack of technical 
content have been communicated to the editorial 
team, who have indicated plans to include more 
in the future. We would also highlight that there is 
more technical material available on the Economia 
website, including tax matters. 

We have discussed with the editor of Economia the 
needs of those in practice, and members of the 
committee are asked for their comments on relevant 
articles and subjects when they are programmed to 
appear in the publication.

EARLY INPUT ON NEW INITIATIVES

Ipc has given an early view and insight for a range of 
issues this year including the following:

• AuditFutures project – with the objective to 
create a forum to discuss how the audit profession 
can help rebuild trust in society. It aims to create 
opportunities for dialogue between stakeholders 
who do not normally talk to one another, and 
at building relationships, trust and greater 
understanding between those stakeholders. 
This approach will create an opportunity for 
collaborative and creative solutions to emerge.

• Electronic QAD Annual Return Project – which 
aims to improve the quality and efficiency of the 
QAd annual return for firms and for IcAEW, and 
the quality of the information IcAEW receives.

• Proposal for an authorised training principal 
scheme – in view of difficulties for larger business 
entities to gain authorised training employer 
status, the responsibilities could be assigned to an 
individual within the organisation.

• Revision and creation of helpsheets available 
on icaew.com/practice – credit control, private 
company Reduction of capital and Workplace 
pensions Auto-enrolment.

3   PROGRESS TO DATE

http://www.icaew.com/practice
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A PRACTICE PERSPECTIVE ON CONSULTATIONS

Ipc is not a technical committee, but it keeps a 
watching brief on technical matters through its close 
liaison with the Technical Strategy department and 
the specialist work of the faculties, most particularly 
Tax, Audit and Assurance and financial Reporting. 
The committee responds to consultations from 
a practical, whole-practice perspective and has 
provided a valuable practice viewpoint on a number 
of key consultations over the last year including the 
following:

• Significant involvement in IcAEW contribution to 
HMRc Agent View consultation.

• The proposal to issue ethical guidance to members 
in connection with the provision of taxation advice 
and services.

• discussions and advising Tax faculty of members’ 
views in connection with proposal to allow cash 
accounting for income tax purposes.

• Involvement in representations made by IcAEW 
to the Accounting council on accounting for 
residential service charges.

• proposal for revision and relaunch of the IcAEW 
Assurance Service.

• Involvement in the development of regulations for 
IcAEW members to conduct probate.

• General legal advice and the implications of the 
Legal Services Board consultation on regulation of 
Estate Administration.

• consultation on overriding confidentiality – 
changes to the International Ethics Standards 
Board for Accountants code that need to be 
incorporated into the IcAEW Guide to professional 
Ethics.

• Substantial input into fRS 102 – the new UK GAAp.

• EU legislative proposals to reform statutory audit. 

• financial Reporting council January 2013 
‘Implementing the Recommendations of the 
Sharman panel – Revised Guidance on Going 
concern and revised International Standards on 
Auditing (UK and Ireland). 

• Lenders references guidance document Audit 201.

• peter Hollis appointed as chairman of committee 
reviewing new EU proposals for micro entities.

• discussions and advising IcAEW Board in 
connection with continuation of pathways.

AN INTERNATIONAL PERSPECTIVE 
– A GLObAL VIEW

The committee considered the role of the 
International federation of Accountants (IfAc) 
and how their work impacts on the accounting 
environment in the UK.

IfAc have a Small and Medium practices 
committee that have three meetings per year. The 
committee considered that the general awareness 
of involvement from the SME sector was very 
important. In this regard peter Hollis, IcAEW practice 
committee chairman represented IcAEW at the 
2013 IfAc Small and Medium practices forum in 
Kampala, Uganda, and made a presentation on 
how the services offered by members in the UK had 
adapted to change over the last 20 years.

further information about IfAc can be found on 
their website www.ifac.org

LOOkING TO ThE FUTURE – ChARTERED 
ACCOUNTANCY IN PRACTICE 2025

It appears to be a common view that the market 
for compliance services is shrinking and delivery 
is becoming more efficient. It follows that if the 
accountancy industry is to continue to prosper it will 
have to identify needs that it can satisfy.

concerns exist that if we fail to find ways to take up 
the slack created by our economic recession, and the 
impact of technology, we will have over-capacity, 
which is likely to create downward pressure on prices 
and quality.

ICAEW Practice Committee wishes to undertake 
a project and welcomes Member input in 
consideration of:

• social, economic, political and technological 
trends and drivers that are likely to affect practices 
and their clients in the period up to 2025; and

• potential needs of those clients over the coming 
decade towards 2025 with a view to defining what 
practices may be doing in future.

This should enable our members to prepare to 
exploit new opportunities and ICAEW to assist 
and support them.

3   PROGRESS TO DATE

http://www.ifac.org
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The second year started with a wholesale change 
in both IcAEW staff and committee members – 
with paula comley replacing Gill Sykes as Head 
of practice, and Sharon Gunn passing the baton 
to Robin fieth, Executive director, Members and 
operations. The committee appointed six further 
representatives in June 2012, and bade farewell with 
thanks to those members of the original steering 
group who were retiring – Norman Armstrong, chris 
connor, Rob Millea and Mark Spofforth.

Much thought and fine tuning went into the 
‘constitution and Terms of Reference’ approved 
in June 2012 and, although this provides for 
amendments to be made, has proved robust enough 
to steer the committee’s work through the first full 
year of its official use.

The constitution provides for one third of the 15 
appointed members to stand down each June – who 
may seek re-election – and to provide opportunity 
for others in practice to stand. The first round of 
elections took place during the early months of 
2013, which saw the following appointed members 
retiring with the committee’s thanks for their 
significant contribution during the Ipc’s formation 
period – Keith ferguson, Susan field, Eric Kench and 
Joe Smoczynski.

The elections ran smoothly, with 10 applicants 
standing for the five vacant seats to serve a term 
of three years to June 2016. peter Mitchell was 
re-elected and the committee look forward to 
working with four fresh faces appearing at the Ipc’s 
June 2013 meeting – Michael Egan, caroline Smale, 
fiona Wilkinson and Kara Williams. The next tranche 
of original appointed members will similarly retire by 
June 2014 by which date further elections will have 
taken place.

Inevitably the combination of these changes in both 
staff and committee personnel created a ‘catch up’ 
need, with new committee members being offered 
an ‘induction session’ at Moorgate. The combined 
team work extremely well, and there is good co-
operation and contribution from all attending.

4   SETTLING DOWN – TESTING 
OUR CONSTITUTION
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The IPC will foster appropriate and timely 
communications with members in practice, 
to inform members of relevant technical 
developments, and encourage member 
participation and involvement with the IPC. 

ANNUAL REPORT

printed versions of the first annual report, published 
in July 2012, were circulated at important conference 
events such as Sole practitioners’ conference 
2012, and at practice forum events in the autumn. 
Electronic versions of the annual report will be 
available to view at the practice Resource centre area 
of the website icaew.com/practice

DISTRICT SOCIETY PRACTITIONERS NETWORk

The committee proposed the establishment of 
a network of practice representatives in each 
district society area as a means of disseminating 
information, identifying emerging issues and 
engaging a wider group of members in formal and 
informal consultations on a range of services and 
more technical issues.

The network has grown over 2012 and we now 
have representation from 26 branches in almost 
every part of the country. The network members are 
invited to comment on a summary of main points of 
business, and a proposal for agenda items, for each 
Ipc meeting. An annual meeting of the network 
members and the Ipc is proposed to be organised 
in November 2013. 

PRACTICE COMMUNITY ONLINE 

The site is currently undergoing a review as some 
members reported difficulty reaching the site.

An upgrading of the online facility is proposed 
to bring efficiencies in communication for the 
Ipc, both between members, with district society 
representatives and the wider population of 
active members. further plans for development of 
communication for the Ipc with the wider IcAEW 
membership is included in the section on research 
below.

RESEARCh

The committee has considered how, as 
representatives of practitioners, it can raise its profile 
to define its representational role and bring their 
views to the IcAEW and other organisations. 

It was decided that the best way to gather views 
from practitioners was to conduct research to gather 
information on what their issues were and what was 
bothering them. 

As an initial exploration – two questions were 
included in a survey being undertaken for the 
Business Advice Service (BAS) – in order to inform 
the work of the Ipc communications working 
group, with a view to find out:

• What do you think will be the major issues on 
which your clients will seek your advice in the 
coming 12 months?

• What do you think will be the top issues facing 
your own firm over the next 12 months?

If you are not part of the bAS survey, but would 
like to share your thoughts on this or any other 
matter with the IPC, please do contact us via 
practice.committee@icaew.com

5   COMMUNICATION

http://www.icaew.com/practice
mailto:practice.committee@icaew.com
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1 Continue to gather views of members and 
feed those back to relevant departments 
within ICAEW.

2 Identify members keen to sit on ICAEW 
technical committees with a view to 
improving the representation from the small 
and medium sized practice sector.

3 Further discussions with the editor of 
Economia regarding the needs of those 
in practice.

4 Work with Learning and Professional 
Development department to identify and 
remove barriers to training students in 
smaller practices.

5 Engage with Professional Standards 
personnel with a view to making joint 
recommendations within the next annual 
review of the disciplinary process.

6 Assist in developing support for members 
interested in the provision of executorship 
and probate services.

7 Continue to advise on the E-annual return 
project from Quality Assurance Department.

8 Development of practical marketing and 
business development guidance for firms 
linking to ICAEW business Advice Service.

9 Country-wide rollout of the succession 
planning programme, including workshops 
taking practice owners through the thinking, 
planning, options and implementation of 
exit.

10 Improved and expanded practical guidance, 
events and webcasts for those considering 
starting up in practice.

11 Advise on the suite of guidance materials 
for practitioners on the subject of 
responsibilities, risks and opportunities 
arising from the new pensions auto 
enrolment regime.

12 Investigate the apparent lack of 
representation of small and medium sized 
practices on external bodies or committees 
affecting our working environment, for 
example the Accounting Council, the 
Audit and Assurance Council, the Financial 
Reporting Council and the hMRC board.

6   OThER PLANS AND ObJECTIVES 
FOR 2013–2014

The key priorities as they stand today are recorded briefly below. If you do not see your number one 
priority here, then please make contact on practice.committee@icaew.com and tell us what you think we 
are missing.

mailto:practice.committee@icaew.com
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APPENDIx 1
ICAEW PRACTICE COMMITTEE – ThE IPC 

Objectives, powers, authorities and delegations

1. The Ipc is a non-executive body of standing, 
authority and influence through which members 
in practice can represent their views to IcAEW and 
vice versa. The primary objectives of the Ipc are as 
follows:

i. contribute to the development and 
implementation of IcAEW strategy in so far as 
it relates to practice, and to the development 
of Head of practice Services (HopS) annual 
operational plan and budget. 

ii. Identify and advise IcAEW of any current and 
emerging issues that impact on members in 
practice, work with the HopS to ensure that 
members in practice are kept informed of such 
issues and help the HopS ensure that IcAEW 
addresses the issues in question. 

iii. Advise the Members’ Board (MB) on the 
facilities, services and support (including practice 
management support) required from IcAEW by 
members in practice to help them run effective 
and efficient businesses providing excellent 
service to clients. 

iv. Alert the HopS to any instances where services 
or activities provided by IcAEW fall short of the 
expectations of members in practice and work 
with the HopS to help address this. 

v. Alert the HopS to the need for technical releases, 
publications, conferences and courses of 
relevance to members in practice and provide 
feedback to the HopS on their effectiveness. 

vi. Initiate and develop channels of communication 
in order to represent and advance the views, 
needs or concerns of practitioners to Technical, 
Learning and professional development and 
professional Standards departments. 

vii. consider the impact of all proposed regulatory 
changes affecting practitioners and advise 
relevant IcAEW committees accordingly. 

viii. Guide the HopS on the agenda, content 
and arrangements for practitioner forums 
and provide feedback to the HopS on their 
effectiveness. 

ix. Receive regular feedback from the HopS on 
all these issues and guide the HopS on issues 
brought by him/her to the Ipc for advice. 

x. The Ipc is accountable to the MB. 

Composition 

2. The Ipc will comprise up to 20 members, 
15 of whom will be in practice and of whom a 
minimum of five and a maximum of eight will be 
existing council members, and up to five co-opted 
members. 

3. 15 members will be elected in accordance with 
paragraph 13 below. 

4. Any places not filled by election may be filled by 
a co-opted member in practice. The Ipc may co-
opt additional members in practice (or members 
who provide services to members in practice) up 
to the maximum committee size of 20, subject to 
the approval of the MB (see paragraphs 16 and 18 
below). 

5. The Ipc will elect a chairman from among its 
members per paragraph 15) below. Where the 
chairman is not already a member of council, the 
chairman (or, if the chairman is unable or unwilling 
to accept membership of council, another member 
of the Ipc chosen by the committee from among its 
members) shall be a member of council ex officio. 

6. The Ipc may also nominate one member from 
among its members (who may or may not be the 
chairman) to be a member of the MB ex officio. 

Modus operandi 
Scheme of delegations 

7. other than as provided for in this constitution, 
the Ipc will carry out its responsibilities within the 
framework of general duties of IcAEW committees. 
This is set out in Annex 6 of the IcAEW Scheme of 
delegations. This includes such matters as working 
in support of IcAEW strategy and recognising the 
resource and public relations implications of its 
activities. It also includes procedural requirements 
for committees (including such matters as period of 
notice for meetings, adjournment, meeting in more 
than one place, presentation of reports, and ‘out of 
committee’ working). 

Meetings 

8. The Ipc will meet at least six times a year, usually 
at chartered Accountants’ Hall. At least 10 working 
days’ notice will be provided for each meeting 
together with an agenda, and minutes of each 
meeting will be circulated no later than 10 working 
days thereafter. 

CONSTITUTION AND TERMS OF REFERENCE 
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9. The Ipc may also operate through online 
communication and video or telephone conference 
or personal calls. The committee may also help 
the HopS to establish a dedicated Ipc section of 
the website, together with an online community, 
available to all members of the committee (and to all 
members in practice serving on IcAEW committees). 

10. A quorum shall be eight members of the 
committee. In the absence of the chairman and 
the vice chairman those in attendance shall choose 
between themselves who shall chair the meeting. 

11. The Ipc may establish sub-committees and 
working parties to deal with specific issues, subject 
to the approval of MB and to an annual review of 
their continuing effectiveness and utility. 

Practice champions 

12. The Ipc will encourage the development of 
one or more contact members in each district 
society to be ‘practice champions’. The role of the 
champions will be to act as a link at a local level for 
communications to and from the HopS and the Ipc. 
They will also help develop a pool of members from 
which appointments to IcAEW committees can be 
drawn. 

Elections 

13. Elections will take place each year by 1 June on 
which date the term of office of the Ipc commences. 
To enable other members in practice to apply 
for membership of the Ipc five elected members 
will retire by rotation each 31 May. Notices of 
elections will be sent to all members in practice no 
later than 1 december each year, together with 
application forms to be returned by 1 January, 
requiring applicants to obtain the support of three 
other IcAEW members in practice, and providing 
a personal statement not exceeding 300 words. In 
the event of a contested election a ballot will be 
arranged in March. 

14. The committee members so elected will serve for 
a period of three years and will be eligible for re-
election for further periods of three years. 

15. The Ipc will elect a chairman by simple majority 
who will hold office for three years and will be 
eligible for re-appointment for further periods of 
three years. The Ipc will also elect a vice chairman 
on the same basis. A vote of no confidence in either 
the chairman or vice-chairman will require two-
thirds of the members of the Ipc to vote in favour 

of such a motion to cause the chairman or vice 
chairman to step down. 

16. Any casual vacancy in any elected position may 
be filled by a co-option. The member so co-opted 
will serve in the first instance for the remainder 
of the elected term of the individual replaced. 
Should this vacancy be the elected chairman then 
the vice chairman would automatically become 
the chairman, but if the vacancy is the elected 
vice chairman then a replacement will be found in 
accordance with paragraph 15 above. Both such 
a replacement chairman and vice chairman will 
serve until the next election cycle when they will 
be eligible for re-appointment in accordance with 
paragraph 15 above. 

17. The Ipc will develop rules for elections to give 
effect to these provisions and will publish these to all 
members in practice at the commencement of each 
election cycle. 

Co-options 

18. Members co-opted to the Ipc will serve for a 
period of up to three years, renewable for further 
periods of three years. for the avoidance of doubt, 
the Ipc may co-opt international members in 
practice to its membership. 

Amendment of the constitution 

19. Any member of the Ipc or in practice may 
submit a request to the Ipc to amend the 
constitution. Adoption of any amendment proposed 
will require two-thirds of the members of the Ipc 
to vote in its favour and the approval of the MB. 
Any adopted amendments will come into force on 
1 June following its adoption when all amendments 
adopted in the previous twelve months will be 
published. 

Closure of the IPC 

20. The Ipc will continue in force until such time as 
two-thirds of its committee members believe it has 
either served its purpose or has become ineffectual 
for whatever reason, when a recommendation for 
its closure will be made by the chairman to the 
next available meeting of the MB. council, on the 
recommendation of the MB, retains the power 
to disband the Ipc if it is considered desirable or 
necessary. 

Approved by Members’ board, June 2012 
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ChAIRMAN
Peter hollis* 
Re-elected until June 2016
Hollis and co Limited
phollis@hollisco.co.uk

VICE ChAIRMAN
Mike Cox 
Appointed feb 2011
Baldwin cox & co
mike@swiftcott.co.uk

COMMITTEE
Simon bruce 
Appointed June 2012
Virbix Limited
simon@virbix.co.uk 

Stephen Corner 
Appointed feb 2011
Barnes Roffe LLp
s.corner@barnesroffe.com 

Rachel Davis 
Appointed June 2012
Just Audit Limited
rachel.davis@justaudit.com 

Michael Dunham 
Appointed feb 2011
Tfd dunhams
michaeldunham@btinternet.com

Alan Fenton 
Appointed June 2012
fenton & co
afenton@onetel.com

keith Ferguson 
Appointed feb 2011 
Retired June 2013
Keith B ferguson Limited 
kbf@kbferguson.co.uk 

Susan Field* 
Appointed feb 2011
Resigned Sept 2012
Susan field Limited 
susan@susanfield.co.uk 

barrie harding* 
Appointed feb 2011
Marsh Hammond & partners LLp
barrie.harding@marshhammond.co.uk 

Nigel hughes 
Appointed June 2012
Totteridge Associates Limited
nigel@totteridge.co.uk

Constantine Ioannou* 
Appointed feb 2011
Ioannou & co
mail@ioannouandco.com 

Grant Jones 
Appointed June 2012
Simmons Gainsford
gmjones@gmjones.org 

Eric kench 
Appointed feb 2011
Retired June 2013
Kench & co Limited
erickench@kench.co.uk 

Nicole kissun 
Appointed feb 2011
Bdo LLp
nicole.kissun@bdo.com 

Peter Mitchell* 
Appointed feb 2011
peter Mitchell & co Limited
peter@proclientbono.co.uk 

Richard Shooter 
Appointed June 2012
Trouble Shooter
richard@thetroubleshooter.biz 

Joe Smoczynski* 
Appointed feb 2011
Retired June 2013
Baker Tilly, poland 
consultant@bakertilly.pl
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ChAIRMAN
Peter hollis* 
Re-elected until June 2016
Hollis and co Limited
phollis@hollisco.co.uk

VICE ChAIRMAN
Mike Cox* 
Appointed feb 2011
Baldwin cox & co
mike@swiftcott.co.uk

COMMITTEE
Simon bruce
Appointed June 2012
Virbix Limited
simon@virbix.co.uk 

Stephen Corner 
Appointed feb 2011
Barnes Roffe LLp
s.corner@barnesroffe.com 

Rachel Davis
Appointed June 2012
Just Audit Limited
rachel.davis@justaudit.com 

Michael Dunham 
Appointed feb 2011
Tfd dunhams
michaeldunham@btinternet.com

Mike Egan
Elected until June 2016
Mike Egan & co
mike@mikeegan.co.uk

Alan Fenton
Appointed June 2012
fenton & co
afenton@onetel.com

barrie harding
Appointed feb 2011
Marsh Hammond & partners LLp
barrie.harding@marshhammond.co.uk 

Nigel hughes
Appointed June 2012
Totteridge Associates Limited
nigel@totteridge.co.uk

Constantine Ioannou*
Appointed feb 2011
Ioannou & co
mail@ioannouandco.com 

Grant Jones
Appointed June 2012
Simmons Gainsford
gmjones@gmjones.org 

Nicole kissun
Appointed feb 2011
Bdo LLp
nicole.kissun@bdo.com 

Peter Mitchell*
Re-elected until June 2016
peter Mitchell & co Limited
peter@proclientbono.co.uk 

Richard Shooter
Appointed June 2012
Trouble Shooter
richard@thetroubleshooter.biz 

Caroline Smale 
Elected until June 2016
Bishop fleming
csmale@bishopfleming.co.uk

Fiona Wilkinson* 
Elected until June 2016
fiona Wilkinson Limited
fiona@littlechurchill.net

kara Williams
Elected until June 2016
Ellis Lloyd Jones LLp
kara@ellislloydjones.co.uk
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T +44 (0)20 7920 8493

E info@icaew.com

icaew.com

linkedin.com – find IcAEW

twitter.com/icaew

facebook.com/icaew

IcAEW is a world leading professional membership organisation that 
promotes, develops and supports over 140,000 chartered accountants 
worldwide. We provide qualifications and professional development, share 
our knowledge, insight and technical expertise, and protect the quality and 
integrity of the accountancy and finance profession.

As leaders in accountancy, finance and business our members have the 
knowledge, skills and commitment to maintain the highest professional 
standards and integrity. Together we contribute to the success of individuals, 
organisations, communities and economies around the world. 

because of us, people can do business with confidence.

IcAEW is a founder member of chartered Accountants Worldwide and  
the Global Accounting Alliance. 
www.charteredaccountantsworldwide.com 
www.globalaccountingalliance.com
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